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AGENDA

SpEd Forms updates and helpful hints

Sample IEP Team Meeting Agendas

Parent Resource Booklets

MTAS Reminders

Supporting Students on IEP utilizing Person Centered Planning Approaches
Progress Reports, IEP agendas, & instructional models
Programming & sel curriculum

MDE Assistance & Compliance Updates

Special Education Recovery Supports and Services Update
Time and Effort Reminders

Upcoming trainings

CPI Training Info

Input on future PD

General Q&A
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https://www.instagram.com/tv/CZMrxkNOa94/?utm_source=ig_web_copy_link

SPED FORMS

I1IP will be removed July 1, 2022
Verify IlIP finalized, change to status 6, change to IEP/IFSP

Standards-based needs have been reinstated in the goal area

Language arts not updated, yet
Report - View Student History = — — |
StO nd AIOne Prog ress RepOrt Pon e e T St s PO QR P [ soe [ prine W Finoize |
option available in 2.0 only —> .
Thursday’s at Three topic =~ :
S U g g e St | O n S ? 5“.“ ““m ”db‘“‘ e e :


https://spedforms.com/support/
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X Developed a PLAAFP template

X
X
X

Use the “Pick” option
Select NLSEC template

Use the information in the

brackets to guide your
statement.

Erase information

in brackets when done.

Present Level(s) of Academic Achievement and Functional Performance:

The present levels of academic achievement and functional performance (PLAAFP) is an integrated summary of data from

all sources including parents.

e For preschool children, describe how the disability affects the child's participation in appropriate activities.

e For K-12 students, describe how the disability affects the child's involvement and progress in the general curriculum.
« In addition, during grade 9 and above, address the present levels of performance in each of the transition areas.

e Include a needs statement, that results from the student's disability, that will be addressed by the Measurable Annual

Goal.

NOTE TO TEACHER: You may use this PLAAFP page as an integrated summary of data from all sources, or write PLAAFP

statements for individual areas atop goal pages.
Pick

B 7 U §|E

Formats Paragraph Times New ...
M=~ = 6 o
B — L x ¥ Q L

10.5pt

©

[Describe Student/Update background/Strengths of the student]

[Summary of Parent/Guardian input]

9
B3
=

[Results summary of most recent evaluation, update on previous IEP goals and newly identified needs]



X Accomodations

X

X

Complete list of accommodations

0kM

in SpEd Forms
Suggestions for additional
statements?

Added statements will appear

at the top of the list

Program Modifications, Supports and Adaptations in General and Special Education

The IEP Team has determined that no Modifications, Supports and Adaptations are necessary for CHLD to participate in
General and Special Education.

ASSIGNMENTS

CHLD will be required to complete ____ % of assigned assignments/homework, as identified by the classroom teacher, in the
following classes:

Upon request, CHLD will be allowed to orally present classroom/homework assignment in lieu of a written paper.

Classroom instructors, in consultation with the IEP Manager, will break apart large or multi-step assignments and tasks into a
series of smaller and more manageable tasks

CHLD will be provided additional time to complete classroom and homework assignments in the following classes:

CHLD will be provided a duplicate set of school textbooks to keep at home in order to complete homework assignments for the
following classes:

CHLD will be allowed to complete all classroom assignments and tests using printing rather than cursive writing.

CHLD will be allowed to use graph paper in completing math assignments.

CHLD will be allowed to use a calculator when completing math assignments.

The classroom teacher will provide CHLD with a list of discussion questions before reading assignment material.

BEHAVIOR MANAGEMENT

School staff will positively reinforce CHLD for on-task behavior.

School staff will implement the attached individualized Behavioral Intervention Plan (BIP).

Staff will provide verbal prompts, stated in a positive manner including the desired behavior, to redirect CHLD's behavior.

CHLD will be allowed to return to the special education classroom when upset or needing to calm down.

School staff will visually signal CHLD as a reminder to

CHLD will be offered choices in order to minimize arguments and defiance. (Do you want to do your math or social studies first?)
CHLD will be provided sensory breaks and opportunities for movement on a regularly scheduled basis and when CHLD exhibits
dysregulation to help with self-regulation and attending issues.

To help with self-regulation and attending, CHLD will be provided sensory breaks and opportunities for movement on a regularly
scheduled basis and when

CHLD will be directed to return to the special education classroom when CHLD's behavior significantly disrupts the learning of
others within the mainstream classroom, as determined by the classroom teacher.

CHLD will be provided 'fidget' manipulatives to use when

ENVIRONMENTAL/PHYSICAL ACCOMMODATIONS

CHLD will be provided preferential seating within the following classes:

CHLD will be seated in close proximity to the teacher in the following classrooms:

Following classroom instruction, CHLD will be permitted to work at a study carrel or other area where visual and verbal
distractions are minimized.

CHLD will be permitted to use the elevator to access classes on different floors of the school building.

CHLD will be dismissed from classes 5 minutes early in order to travel hallways safely and arrive at classes on time.

CHLD will be provided opportunities for movement within the classroom.

Upon request, CHLD will be allowed opportunities for movement (e.g. get a drink of water, go to the restroom, etc.).

GRADING

CHLD will be graded on a pass/fail basis in the following classes:

CHLD will be graded, in part, based upon effort and class participation, in the following classes:
CHLD will be graded based upon progress in meeting IEP goals in the following areas

CHLD's schoolwork will be graded based only on the number of problems or questions completed.
CHLD's grades will not be penalized for misspellings on classroom assignments, homework and tests.
CHLD's grades will not be penalized for penmanship on classroom assignments, homework and tests.

HEALTH/MEDICATION

CHLD will go to the health office daily at in order to

CHLD will carry an epi-pen while at school

CHLD's blood sugar level will be monitored daily by the school nurse.


https://drive.google.com/file/d/1EXpiQwmednsYD7mKHPj_8GggN09ADYEw/view?usp=sharing

SAMPLE TEP TEAM MEETING AGENDA

*Courtesy of Region 10 AT CoP

Paragraph format

X PDF
X Google

‘Student Name: Date of IEP Meefing:  Time:

| my Nofice of

*Signature indicates attendance ot the meeting.

Parent
‘Special Ed Teacher (Required)
Service Provider
Agreement
s/are not able
the meeting without them.
modified at 0.
The District v ag does not need o

related
service is not being modified or discussed during the meefing,

orR

Confent modified at

info
IEP during the meeting and before being excused.

Table format

X EPBE
X Google

Student Case Manager: Date:

Introductions Attendees:

Student

Special Education Teacher/Case Manager
General Education Teacher

District Representative

Key points to review:
» Free and Appropriate Public Education (FAPE)
Least Restrictive Environment (LRE)
Participation - Parent/guardian is critical team member.
Prior Written Notice & Consent/Objection
Dispute Resolution Process
Access to School Records & Confidentiality

Safequards

Copy of safeguards taken? __Yes _No
Questions?:

Purpose of the Meeting | School-based purpose:

Parental items for discussion:

Student Information Updates to first page of IEP?:
Other services provided by public agencies (e.g., county case management, VRS,
public health)?.

Classroom Performance | Student strengths:

Grade-level expectations:
‘Academic engagement & grades:
Concerns / student needs:

[information s typically not added to this section prior to the meeting. However,
one notable example of when input may be summarized in advance is in

in attendance at the meeting ]

Annual Goals & Service Plan

secondary buildings when input is gathered from multiple teachers who will not be



https://www.nlsec.org/UserFiles/Servers/Server_441775/File/Resources/SpecialEdResources/IEP/SampleIEPMeetingAgendaParagraphFormat.pdf
https://docs.google.com/document/d/1G8p52X9HcMPb0tMKtTrox8gktnyxa4yf75I2xZ9Ob_U/edit?usp=sharing
https://www.nlsec.org/UserFiles/Servers/Server_441775/File/Resources/SpecialEdResources/IEP/SampleIEPMeetingAgendaTableFormat.pdf
https://docs.google.com/document/d/1In2BkW2kDbbtH4Ge38u1HZcwtxh7EhTRW0XMs6T4Prw/edit?usp=sharing

RELEASE OF INFORMATION REMINDER

8. | understand that:

» By signing this form, I am requesting the information identified in Section 5 will be exchanged between the school and
the organization identified in Section 4:

» I may stop this consent at any time by writing the district, school or person identified in Section 3;

« When the information specified in Section 5 is exchanged between the school and the third party identified in Section
4. the information could be redisclosed by the party that receives it and may no longer be protected by federal or state
privacy laws;

» Ifthe organization in Section 4 is a health care provider. they will not condition treatment, payment, enrollment or
eligibility for benefits on whether I sign this consent form; and

» By signing this form, I authorize release of information gathered up to the date and for 1 year after I signed this form,
or until the date or event specified here:

(O on|MM/DD/YY |=), or B@ or specific event:

You can put anticipated graduation date of student once in high school
and you are needing to complete for VRS or County services.
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Decision-Making Process for the MTAS

The IEP team discusses the appropriateness of the MCA, with or without
accommodations, as a measure of the student’s academic progress.

Has the IEP team determined
that the student’s cognitive disability
precludes his or her participation in the
MCA?

No

r—Yes

. 4

The IEP team selects the MCA, with
or without accommodations.

Is the student receiving

instruction linked to the general
education curriculum to
the extent appropriate?

Yes
) 4

Is the student’s cognitive

No v

Review the student’s goals and
revise the student’s instructional
program to provide instruction in
the general curriculum that is
appropriate for the student.

No

functioning significantly below age
expectations?

¥

4

The student does not meet
requirements for participation in
the MTAS. The IEP team considers
the accommodations the student

may need to participate in the MCA.

ES



https://education.mn.gov/mdeprod/groups/educ/documents/hiddencontent/mdaw/mda2/~edisp/006087.pdf
http://minnesota.pearsonaccessnext.com/item-samplers/
http://minnesota.pearsonaccessnext.com/item-samplers/

Who can receive ESY?

Not every student with a disability will be entitled to receive ESY services.
The student's IEP team determines his/her eligibility for ESY annually by
documenting student need in at least one of three conditions:

- Regression/Recoupment — “there will be significant regression of a skill or

o™ acquired knowledge from the pupil's level of performance on an annual goal
oo that requires more than the length of the break in instruction to recoup
\)a‘*\j unless the |[EP team determines a shorter time for recoupment is more
ot 3 appropriate;"

- Self-sufficiency — “services are necessary for the pupil to attain and
maintain self-sufficiency because of the critical nature of the skill addressed
by an annual goal, the pupil's age and level of development, and the
timeliness for teaching the skill; or"

- Unique Need — “the IEP team otherwise determines, given the pupil's unique
needs, that ESY services are necessary to ensure the pupil receives a free
appropriate public education.”



o

Following an extended break in | Is the length of time necessary to
educationalservices (i, winter :

1 Student is eligible to
participate in ESY
services

Because of the critical nature3 of the skill
addressed by an annual goal, the student’s
age and level of development, and
timeliness for teaching the skill, would a
gramming
reaching a state of
No Justify need for ESYS,
Ide - iSY,

Does the student have one or .J

more of the functional skills?
identified as goals in his/her
current IEP?

Are there unique needs*
that require ESY services
to ensure the student

Federal Regulation 300.309
Minnesota Administrative Rules 3525.0755




Last day of school be like

]

H H N

Here's the Nuts 'n Bolts that staff will hear about in an email from us:

“More Data Needed" needs to be changed to “yes" or “no" (This
requires a PWN)
Three ways to qualify - determination based on data - primarily from

progress reports and data collected before and after breaks. Students

need to qualify....not just benefit from ESY.....not just regression.....
SpEd Forms Worksheets due to your ESY admin April 30thish.....

Procedure for documenting ESY - handout describes.

Consider variety of program options (home program packets, etc),
should not be more than services during the school year, etc

Finalize ESY worksheets and complete ESY coop data form

13


https://drive.google.com/file/d/1xzIAm8a3pQl_lAUdjAUgX4Xa5YZdUJBs/view?usp=sharing
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Parent Resource
Booklet

For parents/guardians of preschool and
school-age children

Northern Lights Interagency Council (NLIC)

January 2021

Electronic version of this booklet can be found at Northern Lights Special Education Cooperative:

RENT RESOURCE BOOKLETS

More needed?


https://www.nlsec.org/UserFiles/Servers/Server_441775/File/Parents/ParentResourceBooklet2021.pdf
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X Share and take ownership and

X

ONE PAGE PROFTIF

pride in what sets them apart
Brief but effective way to
introduce themselves to new
people

Focuses on strengths rather
than barriers

17

My Profile Work

Sam

* | always work hard

® What'simportant to me

+ Earning enough money to pay my bills, go on
vacation, and save for my own place

* Working with my hands, not sitting around

* Working with people

* Working with horses

* | have a lot of experience wi

June 15, 2021

B What people like about me

* I'm outgoing, friendly and get along with people

th horses

* | know how to weld and fix things

W How to best support me
* | need to be able to ask questions when |
don't understand

* Tell me how to do something, show me, and
thenletmedoit

* Let me know when | do a good job

* Having a set schedule with regular hours


https://disabilityhubmn.org/media/u5nnccvn/hub_lifecourse_myprofilepage_fillable.pdf

X X

Share and take
ownership and pride in
their personal views,
hopes and dreams.
Timeline of past, current
and future experiences
Empowers open dialogue
Focus on creating a
pathway and sets high
expectations

LUFE TRATECTORY

Life Trajectory Worksheet

Past Lfe Expenences

Chores; boy scouts;
School inclusion/circle
of friends;

Birthday parties;
Riding bike;

Family vacations;
Church youth group;
Debit card;

Football manager;
Homecoming king;
Volunteering

High School diploma

LIST past life experiences that pushed the
arrow toward things you don't want.

Special education low
»(,, expectations;

Para glued to Ben's side;

Pressure to segregate;

Medication side effects;

Scoliosis;

Seizures;

Physical barriers;

@

18

Euture Life Experiences
UST current/ future life experiences that
continue supporting your good life vision.

Volunteer at fire station;
Find more volunteer ops;
Workout regularly;

Keep in touch w/ friends;
Increase alone time;

Go out with friends;

—-— A Spend daytime hours out
—— of the house;
A 25 Explore micro enterprise;

LIST life experiences to avoid because they
push you toward things you don't want.

Sitting at home watching
TV all day;

Rely on paid supports;
............. Gain weight;

| Eat unhealthy foods or
drink too much Pepsi
(caffeine);

VISION for & GOOD LIFE

UIST what you want your “good life” to look fike .

Family and friends

Girlfriend

Vacations

Concerts; WWE; Nascar
Tattoos

Money; job or my own business
Volunteer at fire station
Being Tiger football manager
Church

Healthy & fit

Good food; Pepsi

Basketball

Royals baseball
Staying active

Poor health, heart disease, diabetes;
Poverty/no money;

Guardianship; institution/group home;
Segregation/isolation; being lonely
Being treated differently;



https://disabilityhubmn.org/media/1a1bi3vv/hub_lifecourse_lifetrajectory_fillable.pdf

DISABILITY HUB

X Tool to support individuals and their families with solving

problems, navigating the system and planning for their future.
X Health

Benefits

Work

Housing

X Share with families on a yearly basis -add to transition

services page. “Student/Family will learn about services offered
through Disability Hub.

> X X

19


https://disabilityhubmn.org/

MY VAULT

Secure, personal account used by people with disabilities and those who support
them to explore and plan, store and share files, create contact lists, and clearly
document activities that lead to an informed choice.

e Disability Hub MN - Vault

e Four-minute Welcome to My Vault video

Create your own account

Help students/families create their own accounts

Help students do activities

Use My Vault to improve communication and collaborate
Share activities, documents, and information using My Vault

20


https://www.disabilityhubmn.org/my.htm
https://www.disabilityhubmn.org/media/xjdjpj32/my-vault-rev-092421_2-1080-24mbps-copy.mp4

REGISTER AN ACCOUNT

N s s X www.disabilituhubmn.org

How to create a My Vault account e ey Vel

Emall:
My Vault is a secure, personal account you can use to explore - L
your options around work, benefits and housing; store and share : What is My Vault?
files; and save favorite articles and tools. Your account is yours o My Vault is a se nal account you can
to use for all the planning in your life, no matter what agency & .

or organization you are working with.

New to My Vault? Create an accouns

ey Disabili fits 101 {ousing 101
— @ e v '

My Vault Is a shared service of Disability Hub
MN, DB101, and HE101 U ca

u can access My

Instructions for adding
contacts, sharing files.

21


http://www.disabilityhubmn.org
https://disabilityhubmn.org/media/5r1fmcoq/myvault_howtocreateanaccount.pdf
https://drive.google.com/file/d/1sCaCFxDcbhhImKbZwhFNaj20V4zL1rLa/view?usp=sharing

Remember that the “I” in IEP stands for individualized and
we must program for student need and not around school
or bell schedules.

Examples of Creative Programming: Service times written
by month, week, or sessions per quarter/semester.
Building a rotating schedule--Heidi’s example.

22
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S0CIAL EMOTIONAL

LEARNING: SOME RES0

New Coop Resources!
Overcoming Obstacles
Be Good People
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https://www.overcomingobstacles.org/
https://sites.google.com/scred.k12.mn.us/scredsel/educators/be-good-people-curriculum?authuser=0
https://www.movethisworld.com/
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COALS AND PROGRAMMIN \ELATED 10 THE DISARLLITY AND NEEDS

IN THE CASE OF A PUPTL WHOSE BERAVIOR IMPEDES THE PUPTL'S LEARNING OR THAT OF OTHERS, CONSIDER, WHEN APPROPRIATE, STRATEGIES, INCLUDING POSITIVE
BEMAVIORAL INTERVENTIONS AND SUPPORTS TO ADDRESS THAT BERAVIOR; MINNR. 3525/2810, Suse.2(B)

[TT5 CRITICAL THAT BEHAVIORAL INTERVENTION PROGRAMS FOCUS ON SKILLS ACQUISITION RATHER THAN MERELY BEHAVIOR REDUCTION OR ELTMINATION.
BEHAVIORAL INTERVENTION POLLCLES, PROGRAMS, OR PROCEDURES MUST BE DESIGNED TO ENABLE A PUPLL TO BENEFIT FROM AN APPROPRIATE, INDIVIDUALLZED
EDUCATIONAL PROGRAM AS WELL AS DEVELOP SKILLS TO ENABLE THEM TO FUNCTION AS INDEPENDENTLY AS POSSIBLE IN; MINN R 3525 0850

"POSITIVE BEHAVIORAL INTERVENTIONS AND SUPPORTS™ MEANS INTERVENTIONS AND STRATEGIES TO IMPROVE THE SCHOOL ENVIRONMENT AND TEACH
CHILDREN THE SKILLS TO BEHAVE APPROPRIATELY, MINN. STAT. 1254 0%41(p)





http://www.youtube.com/watch?v=gsnRhUFCA9w

MDE ASSTSTANCE AND COMPLLANCE UPDATES

Selected districts for monitoring of Indicators should be
coming soon, according to MDE,

Federal Indicators monitored this year will be:

x C1(Timely Provision of Service), C7 (45-day
Timeline), C8 (EC Transition)

x  B11 (Child FInd), B12 (EC Transition), B13
(Secondary Transition)

26



MDE ASSISTANCE AND COMPLIANCE UPDATES. .CONT'D

x Policies and Procedures Review Checklist

X
X

Indicator 4: Suspension, Expulsion

Indicator 9: Disproportionate racial/ethnic groups
needing SpkEd

Indicator 10: Disproportionate racial/ethnic groups
needing SpEd in certain disability categories

27



SPECIAL EDUCATION RECOVERY SERVICES AND SUPPORTS
MDE will be asking Dena for
data approx. in August:
Spreadsheet for Case Mangers



https://docs.google.com/spreadsheets/d/1d0yjC4wpYnrVgElUXQIrPhXKjHxqXzMOUk811_vX4tU/edit?usp=sharing

[IME AND EFFORT REMINDERS

All Special Ed. staff need to turn in time and
effort, as a fiscal requirement.

Lake Superior and Cloquet were monitored
last year, at least 2 other districts will be
chosen this year.

For teachers and paras that have a regular
schedule, semi-annual may be enough. If
schedules change, monthly is needed.

For nurses, SLP, social workers, etc., 1&E needs
to be monthly 29



X X X X X X X

[MPORTANT CRITERIA TO BE INCLUDED:

Employee Name- Job Title

Full time period being represented

Days of the week and times

Activity performed- student initials, if applicable
Any non special education time is clearly marked
Signed and dated after the END of the period
Turned in to principal for review



SPECTAL EDUCATION TEACHER EXAMPLE ]

School Name
Employee Time Card

Employee Name, Special Education Teacher
Time cards are due in the school office on the 1st and 15th of each month. Lunch time is not included on time cards.

Date Time In [ Time Out| Hours | Daily Total Description of Hours
10/3/2016 7:45 1:45 6 6|Small group, collaboration, paperwork, phone calls
10/4/2016 7:45 12:30 4.75 7.25|Small group, paperwork, phone calls

2:30 5:00 2.5 Evaluation planning meeting
10/5/2016 8:00 1:00 5 5|Small group, prep for sub, consult w/School Psych
10/10/2016 7:30 1:30 6 6[Small group, consult with OT
10/11/2016 7:45 12:00 4.25 5 [Small group, paperwork
12:30 1:15 0.75
10/12/2016 7:30 12:00 4.5 5.5|Prep, small group, visit with consultant
12:30 1:30 1 Q-Comp mtg
10/13/2016 7:45 12:00 4.25 4.25|Small group work/collaboration
10/14/2016 7:45 8:30 0.75 0.75|Prep/paperwork
Total
Hours 39.75

All activities listed above in "Description of

I verify that this time card represents 100% of

Hours" are exclusively related to delivering special education services.

the hours worked for SCHOOL NAME on each of the dates listed above.

Employee Signature and Date:

Supervisor Signature and Date:




P- Hanson

Speech/Language Pathologist
Elementary School, Room 470

Time
7:30-8:00
&:00-8:25
8:25-8:50
&8:50-9:75
9:75-9:40
9:40-70:05
70:05-70:30
70:30-70:55
70:55-77:20
77:20-72:00
72:00-72:30
72:35-7:00
7:00-7:25
7:25-7:55
7:55-2:20
2:20-2:45
2:45-3:70
3:70-3:45

Monday

NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO
NO

ScHooL
SCHOOL
SCHOOL
ScHoOOoL
sScHooL
scHooL
SCcHOOL
ScHooL
ScHooL
SCHOOL
ScHoOoOL
ScHooL
ScHooL
SCHOOL
SCHoOOL
ScHooL
ScHooOL
sScHooL

SPEECH THERAPIST EXAMPLE

Tuesday
Prep
Hannah P-
Jaden B-
Ava T-
Jacob N-
Samuel T-
Emma H-
Olivia Y-
Lucas W-
Noah P-
My lunch
Testing/Prep
Ethan 5-
Riley G-
Oliver H-
Amelia R-
Carter P-
Prep

Wednesday
Prep
Thomas R-
Avery L-
Ava T-
Jacob N-
Rosie R-
Paul M-
Mia P-
Liam B-
Isabella D-
My lunch
Testing/Prep
Sophia L-
Mason P-
Oliver H-
Amelia R-
Carter P-
Prep

All students listed above have an IEFP need for Speech/lLanguage services-

20716-2077 Schedule (4 day work week)

Thursday
Prep
Hannah P-
Jaden B-
Ava T-
Jacob N-
Samuel T-
Emma H-
Olivia Y-
Lucas W-
Noah P-
My lunch
Testing/ Prep
Ethan 5-
Riley G-
Oliver H-
Amelia R-
Carter P-
Prep

Friday
Prep
Thomas R-
Avery L-
Ava T-
Jacob N-
Rosie R-
Paul M-
Mia P-
Liam B-
Isabella D-
My lunch
Testing/ Prep
Sophia L-
Mason P-
Oliver H-
Amelia R-
Carter P-
Prep



TEACHER (DAPE) SPECTAL ED AND GEN ED TIME EXAMPLE

> May 2021 Q ® @ Week ~

SUN MON TUE WED THU FRI SAT

Minnehaha Gym
7:30 — 11:30am

Minnehaha Gym
230 — 11:30am

Minnehaha Gym
7:30 — 11:30am

Minnehaha Gym

7:30 — 11:30am 7:30 — 11:30am

Office Staff C{ Office Staff Cq

Personal Lunch, 11:30am Personal Lunch, 11:30am Personal Lunch, 1 m Personal Lunch, 11:30am Personal Lunch, 11:30am

THHS Gym Minnehaha Gym THHS Gym Minnehaha Gym THHS Gym
12 — 3:30pm 12 — 1:30pm 12 — 3:30pm 12 — 1:30pm 12 — 3:30pm

DAPE-HG, MJ, DC, LL DAPE-LT, PR, ES, CG

1:30 — 3:30pm 1:30 — 3:30pm



[Example from Slide 80 |

lune 2008 Sby 2018
Junezols Su Mo Tu We ™ Fr S W Mo Tu We Th F Sa
1 2 3 4 5 3 1 2 1 4
7 . % W 11 12 1 s & L4 1] 9 ¥ 1
4 13 B U u 19 » 2 13 M 1% 15 UV 3
n 23 B M 23 x N ¥ »® 1 2 N M B
a » »n o B » W on
Sunday Monday Tuesday | Wednesday Thursday Friday | Saturday
May 31 Junl 2 3 4 5 6
s 9:00am 5:30pm SPED 900am 530pm 900am 4:30pm SPED 9:00am 5:30pm SPED 9.00am 5:30pm SPED
Monitoring Charters-SPED Monitoring-Charters Monitoring Monitoring
E Manitoring 9:30am Tum in PAR 12:00pm 1:00pm Team Accounts for all
] Support Meeting (*MDE_Conf activities
§ 4:30pm 5:30pm Room CC-08 (12)) - completed each
Vacation Request-L Ramaley, Bridgette ( day
7 8 9 10 Ju 12 13
9:00sm 3:30pm SPED 900sm 2:30pm SPED 900am 5:30pm SPED 9:00am 2:30pm SPED | PayDay
Monitoring Monitoring Monitoring Manitoring 9.00am 11:00am Non-SPED
A 3:30pm 5:30pm 230pm 430pm 1000am 11:00am 2:30pm 530pm Charters-SPED oot :
~ Charters-SPED HEADSTART REPORT Team Meeting HEADSTART Report Manitoring activities are listed
] Moanitaring 4:30pm 5:30pm SPED (*MDE_Conf Room 11:00am 5:30pm SPED separately since
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Another example....



Upcoming Trainings

Implementing the Secondary Transition Agenda in an IEP
Meeting/Q&A
(Virtual)
February 11th 10:00-12:00 pm
March 15th 12:00-2:00 pm
April 22nd 1:30-3:30 pm
May 17th 8:00-10:00 am

Strategies and Support to Use with Students with EBD
(In-Person, Carlton Transportation Center)

April 5th 12:30-3:30 pm
April 26th 12:30-3:30 pm

How To's for Completing the Summary of Performance/Q&A
(Virtual)

May 10, 2022 8:00-10:00 am
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Crisis Prevention Intervention

Please help me welcome, Max Buehler, Autism Consultant at the

Cooperative as our Newest CPI Trainer!

CRISIS PREVENTION

Northern Lights Cooperative CPI Trainers E’ INSTITUTE

Allison Dillon- Special Education Coordinator, Certified CPI Trainer
adillon@nlsec.orqg, 218-655-5018 ext. 7036

Top 10 De-Escalation Tips

. Be empathic and nonjudgmental.

Max Buehler, Autism Consultant, Certified CPI Trainer 2- Respect personal space.

mbuehler@nlsec.org, 218-655-5018 ext. 7038

1. Use nonthreatening nonverbals.

‘. Avoid overreacting.

CPl Reqguests 5. Focus on feelings.
This year we have completed 8 CPI trainings so far, within several in our member o Ignore challenging questions.
districts. If you feel you have staff, who are working with students with significant ' Set limits.
behavior who could use this training, please reach out to one of us. We would be happy 2. Choose wisely what you insist upon.
to work with you to get a training scheduled. /. Allow silence for reflection.

1. Allow time for decisions.

Summer CPI Opportunities
August 15, 2022 - Initial CPI Training, Carlton Transportation Building, 8 am to 3 pm
August 22, 2022 - Refresher CPI Training, Carlton Transportation Building, 8 am to 11am
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NLSEC 2022-23 PD Input

Email Dena or your Coordinator with input



https://jamboard.google.com/d/1A1LS0wKIdMH40kcWiDzXsUDiKVi173Pjv33xKO5lmpU/edit?usp=sharing
https://jamboard.google.com/d/1A1LS0wKIdMH40kcWiDzXsUDiKVi173Pjv33xKO5lmpU/edit?usp=sharing
https://jamboard.google.com/d/1A1LS0wKIdMH40kcWiDzXsUDiKVi173Pjv33xKO5lmpU/edit?usp=sharing




THANKS!

Any questions?
You know where to find us!
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